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Labour mobility in Africa is defined by a large informal sector and low-skilled workforce, 
alongside a growing youth population of 420 million whose aspirations are increasingly oriented 
toward high-paying, globally connected digital work. The aspirations‒capabilities framework 
demonstrates how the rise of artificial intelligence (AI) is redefining the continent’s labour 
mobility landscape. It identifies four primary ways in which AI is shaping mobility on the 
continent: the involuntary immobility faced by low-skilled informal workers; the reshaping of 
aspirations through digital exposure; the enabling of virtual mobility; and the entrenching of 
global inequality and data colonialism.

The current trajectory of AI adoption will only exacerbate current socio-economic gaps and 
broader divides in technological advancement and development between Africa and the Global 
North, as AI models are designed to function extractively, using Africa’s labour and data without 
benefitting the populace. The paper’s recommendations centre African agency and recognize the 
institutional dimension of technological capabilities needed for AI, alongside the technology. 
This includes increased regional economic integration, leveraging indigenous knowledge and 
expanding the spread of mobile technology. These efforts must prioritize reducing existing 
structural inequalities and ensuring social protection for vulnerable groups, such as low-skilled 
migrants, to build the positive liberties needed to maximize AI.
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INTRODUCTION

Labour mobility in Africa is shaped by structural drivers such as education, infrastructure and technology,1 
which raise standards of living and create economic incentives that pull working-age populations to move 
in search of better livelihoods.2 Technological change, in particular with the rapid rise of AI,3 is redefining 
this landscape and the future of labour mobility on the continent. 

AI holds the promise of generating labour demands in the emerging AI industry, boosting job prospects, 
productivity and wages in higher-income occupations and introducing new possibilities for virtual 
mobility.4,5 While this presents complementary benefits to workers in non-routine cognitive tasks highly 
exposed to AI, such as engineers or actuaries, it may increase income inequality6 as AI threatens the 
displacement of low- to middle-skilled workers in routine cognitive tasks, such as basic office support or 
customer service.7 It will also impact vulnerable informal workers who are likely to struggle to adapt.8

With only 38 percent of Africans having internet access, the rise of AI compounds the digital divide. 
In addition to this domestic inequality, increasing technological dependency on the Global North risks 
digital colonization, reinforcing global inequalities.9 

Furthermore, technological transformation in Africa has lagged, which points to insufficient 
infrastructural and institutional capacity.10 The rise of AI means that urgent collective action by African 
governments is needed to harness the opportunities and mitigate the challenges that AI poses for labour 
mobility and the development of human capital.11

This paper contributes to understanding these intersections. It begins with an introduction and overview 
of the issue from the aspirations‒capabilities framework perspective. It then explores four key ways in 
which AI is shaping labour mobility in Africa, before discussing the policy landscape and concluding with 
recommendations.

PURPOSE AND SCOPE OF THIS PAPER

African Union statistics indicate that labour mobility is increasing rapidly, with nine in 10 workers in 
sub-Saharan Africa working in informal employment and in non-technological sectors such as agriculture, 
trade in goods, and construction, which tend to be highly mobile. Furthermore, labour migration is 
significantly driven by young people.12 While there are approximately 420 million young Africans, with 10 
to 12 million entering the workforce each year, only three million jobs are created annually.13

For this demographic, there is an aspiration for high-paying digital and globally connected work 
augmented by AI.14 There is a gap, however, between this desire and the reality of informal and low-skilled 
work that is available to them.15 Closing this aspiration gap is dependent on industrial and structural 
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transformation, including strong macroeconomic policies and significant investments in infrastructure 
and human capital.16 The aspirations‒capabilities framework guides this paper and helps to identify the 
social, economic and political factors that influence labour mobility.17 This framework posits that mobility 
depends on aspirations to migrate and the capability to do so. It moves beyond reducing migration and 
labour mobility to simply cost-benefit calculations and recognizes the agency migrants have within 
existing structures.18

Through the lens of this framework, this paper highlights four ways in which the rise of AI shapes labour 
mobility in Africa: the involuntary immobility faced by low-skilled informal workers;19 the reshaping of 
aspirations through digital exposure;20 the enabling of virtual mobility;21 and the entrenching of global 
inequality and data colonialism.22

The purpose of this paper is to explore how AI shapes people’s aspirations for better livelihoods and the 
capacity of governments to support these aspirations within the landscape of constraints, such as the AI 
divide and lack of skills and infrastructure. 

THE IMPACTS OF AI FOR LABOUR MOBILITY IN AFRICA

Digital Involuntary Immobility and Low-Skilled Informal Workers 

The aspirations‒capability framework emphasizes that human mobility is an expression of agency23 that 
is shaped by the interaction between positive liberties, such as education and digital skills,24 or negative 
liberties, such as migrant-exclusionary practices.25 Where there is deprivation of these liberties, the result 
is involuntary immobility. Labour mobility in Africa is often a response to labour demands in agriculture, 
the mining industry, and trade in goods as livelihood strategies for poor families.26 For these low-skilled 
workers, the rise of AI is a macro-structural change that disrupts their traditional livelihoods and, without 
the resources to transition, makes them immobile.27

AI is already being mobilized across the continent with AI-driven automation in low- and semi-skilled 
sectors such as textile and garment manufacturing, automotive roles such as welding and inspection, 
agriculture and broader entry-level and manual labour roles.28 While AI enables precision technologies, 
machine learning and satellite imagery, which help improve the efficiency of agricultural practices,29 it 
has the disadvantage of leading to the gradual displacement of workers, which may worsen economic 
exclusion if not managed properly. As labour migrants face a drop in employment prospects, a reduction in 
remittances follows, which affects the economic stability of their home countries.30

The African Union Continental AI Strategy highlights that, if leveraged, AI can improve people’s 
livelihoods, create jobs, foster innovation and advance the continent’s socio-economic transformation. 
It equally acknowledges that low-income individuals, as well as migrants, are more vulnerable to 
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discrimination and exclusion in the digital economy.31 While designed to function as a capability-
expanding intervention that provides positive liberties such as infrastructure development, workforce 
skilling and availability of African datasets,32 AI’s implementation has not helped create voluntary 
pathways of labour mobility.33 

By 2030, 230 million jobs will require digital skills in sub-Saharan Africa.34 If the people needed for 
these jobs lack the positive liberties of education and skills training, the gap may breed secondary crises, 
including an increase in irregular migration,35 illegal survival strategies, human trafficking, exploitation and 
marginalization.36

AI Exposure and Reshaping Aspirations

The aspirations‒capability framework highlights that individuals’ migration aspirations are shaped by the 
perception of geographic opportunities available in both their home and desired countries. Technology 
is a key macro-structure that influences these perceptions,37 with a rapid flow of information on how 
AI-driven livelihoods can increase income and standards of living. Reflecting this trend, a report shows 
that 64 percent of workers in Africa use AI in their work, and there is a mix of curiosity, excitement and 
optimism about the future of AI in labour markets.38

While this digital exposure highlights the opportunities, it does not help to secure them. This structural 
gap is reflected by the same survey, which found that only 35 percent of those workers believe their 
current skills will remain relevant in the next three years.39 There is also concern about how technological 
advancements such as AI can subordinate indigenous knowledge systems,40 with modernization making 
those systems seem outdated or irrelevant, or simply data to be mined for AI.41 

Historically, economic booms from certain industries have resulted in an overreliance on new technologies. 
There is therefore a need to ensure that the rise in the AI economy does not displace other vital aspects of 
economic development. For instance, expectations around AI may gradually erode younger generations’ 
aspirations, making lower-income livelihoods in fields such as agriculture seem less desirable than 
technological ones.42

Virtual Mobility

Another major way that AI is reshaping aspirations is by advancing voluntary immobility, where people 
are increasingly choosing to stay in their home countries due to opportunities provided by virtual 
mobility.43 Globalization is advancing virtual mobility with opportunities for remote work, digital 
outsourcing and broader transnational online employment. This democratizes opportunities where 
Africans can compete with peers from both the Global South and North, and it removes the socio-
economic barriers that make traditional labour migration difficult.44
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Some of these emerging dimensions of digital labour include data heteromation, where, due to low labour 
costs, African workers are employed for invisible tasks such as data entry, image annotation and SEO 
(search engine optimization) to power global AI systems.45 Furthermore, there are opportunities for 
micro-tasking, online freelancing and even professional remote work in fields such as accountancy and 
medical diagnosis.46 In addition, digital platforms such as YouTube and TikTok allow African filmmakers, 
musicians and content creators to monetize their work.47

These forms of labour are positively contributing to reducing unemployment on the continent, but due 
to a lack of bargaining power, workers may experience exploitation and job insecurity. Furthermore, they 
often face discrimination based on their national identity.48 As highlighted earlier, due to the AI divide, 
these opportunities are only available to a limited number of people. This friction is worsened by a lack of 
infrastructure, resulting in low internet access and erratic electricity supply.49 

Global Inequalities and Data Colonialism

Labour mobility and building individual and national capabilities in Africa are closely linked to the 
private sector, which accounts for 80 percent of production and two-thirds of investment, and which 
employs 90 percent of the working population.50 The sector’s strategic interests in AI determine 
the adoption and investment in the countries in which they operate. In many developing countries, 
multinational corporations often pay lower wages, suppress labour unions and stifle local businesses.51 
With the rise of AI, there are therefore concerns about the potential of AI to weaken the bargaining 
power of labour,52 along with concerns that it may further concentrate economic and political power in the 
hands of Global North corporations.53

This concentration of power is reinforced through data colonialism, a status quo where participation in 
the digital economy is inherently extractive and non-negotiable. This process commodifies human life 
into raw data to train AI models and generate profit.54 In Africa, this often occurs under the guise of 
altruism, where in the name of public benefit and convenience big corporations build digital connectivity 
infrastructure that harvests citizens’ data without consent, often with monopolistic control over users’ 
internet access and use of data. Thus, AI may perpetuate the reproduction of global inequalities, with 
Danielle Coleman, a scholar of AI governance, characterizing this as the “new scramble for Africa.”55

This monopolistic control limits the capability of African governments to build independent digital 
systems, which stifles local agency. The approach of multinational corporations is also prone to failure, as 
these corporations frequently ignore local African contexts and cultural norms. Furthermore, where AI 
tools are trained with poor and underrepresented datasets, they automate bias and perpetuate historical 
injustices.56 This exploitation also manifests as Africa is being used as a testing ground for harmful 
software due to weaker safeguards and regulations.57
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CONCLUSION AND RECOMMENDATIONS

The impact of AI on labour mobility in Africa is not technologically predetermined, but rather shaped by 
the political choices of stakeholders and their competing vested interests58 in the global market, which is 
driven by technological change, geoeconomic fragmentation, economic uncertainty, demographic shifts 
and the green transition.59 While the rise of AI promises unprecedented opportunities for labour mobility 
on the continent, it also risks creating new challenges and entrenching inequalities for vulnerable people60 
such as women, children and irregular labour migrants.61 Ultimately, its success depends on the political 
will of national governments62 to build strong institutions63 and localize AU frameworks such as the 
African Continental Free Trade Area agreement,64 the Free Movement Protocol65 and the African Union 
Continental AI Strategy.66 

The current trajectory, however, highlights a mismatch between the digital aspirations of labour and the 
structural capabilities on the continent.67 Current AI models are designed in the West to be capital and 
skill intensive, in contrast with African markets, where there is scarce capital and abundant low-skilled 
labour. Consequently, AI functions as an extractive industry that exports automation and inequality.68

To change this direction of technology and maximize the opportunities AI presents, it requires 
transitioning the continent from being a testing ground to centring African agency. This requires rejecting 
the blind techno-optimism that views all innovation as progress;69 instead, African stakeholders must 
actively redirect the tools of machine intelligence toward machine usefulness, translating them to solve 
local African problems and build the positive liberties of the citizenry. To maximize the benefits of AI 
for labour mobility in Africa, these underlying structural conditions must be addressed.70 This paper’s 
recommendations, therefore, include the following: 

•	 Focus on structural inequalities and on building digital infrastructure: Inequality manifests 
across Africa through infrastructural disparities in access to necessities such as electricity, internet, 
mobile technology, and education, which leads to critical skills shortages.71 There is a need to tackle 
these gaps in rural connectivity first, as they restrict the capabilities of citizens and, ultimately, the 
government to benefit from the rise of AI. National governments should prioritize rural broadband 
expansion, working with telecommunications operators to subsidize cost, with the African Union 
acting as an oversight body to hold states accountable. 

•	 Strengthen regional economic integration and indigenous knowledge flows: A significant 
amount of labour migration occurs informally within countries in the same region.72 Regional 
Economic Communities should effectively lead the implementation of the African Union’s Free 
Movement Protocol. Additionally, cooperation within Regional Economic Communities should 
include the co-creation of traditional knowledge datasets from shared indigenous practices. These 
can serve as the foundation for AI technology in their regions and reduce structural inequalities 
caused by the exclusion of African knowledge systems.
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•	 Prioritize social protection for vulnerable groups: There is evidence that involuntary labour 
mobility in Africa disproportionately affects women and young people. Therefore, national and 
regional governments must pay special attention to ensuring social protection and safety nets such 
as AI training and literacy programs for skills development.73 These must be complemented by 
updated and strengthened regulatory frameworks for AI technologies and for employers to enforce 
basic fair-work standards,74 ensure that African labour is treated as a valuable asset, and to prevent 
data colonialism.

•	 Leverage mobile technology for digital inclusion: Although the continent has for many decades 
played catch-up in technological advancements, there is a strategic opportunity for leapfrogging 
with the rise of AI using mobile technology.75 While digital penetration remains low, around 66 
percent of the African population owns a mobile phone.76 Governments should build on this 
existing system in the short term, using mobile-enabled AI applications for AI vocational training.



8

END NOTES
1 Hannah Cross and Lionel Cliffe, “A Comparative Political Economy of Regional Migration and Labour Mobility in 
West and Southern Africa,” Review of African Political Economy 44, no. 153 (2017): 381–98.

2 Michael Mutava, An Analysis of Trends and Patterns of Migration in Africa (African Union Commission, 2023), 1–54.

3 L. M. Mbaye, A. Okara and M. Tani, “Labour Mobility and Innovation in Africa,” Journal of African Economies 33, no. 5 
(2024): 457–88.

4 Gbemisola Abiola, “When the Cloud Meets the Ground: Understanding Virtual Mobility and the Economics of 
Ethical AI in Africa,” Africa Economic Development Journal 1, no. 1 (2025): 13–19.

5 Nick Drydakis, “Artificial Intelligence Capital and Employment Prospects,” Oxford Economic Papers 76, no. 4 (2024): 
901‒919.

6 Marguerita Lane and Anne Saint-Martin, “The Impact of Artificial Intelligence on the Labour Market: What Do We 
Know So Far?” OECD Social, Employment, and Migration Working Papers 256 (2021): 1–60.

7 Laura D. Tyson and John Zysman, “Automation, AI & Work,” Daedalus 151, no. 2 (2022): 256–71.

8 Imad el Ghmari and Omar el Ghmari, “Impact of Artificial Intelligence on the Informal Sector in Emerging 
Economies,” in Intersection of Artificial Intelligence, Data Science, and Cutting-Edge Technologies: From Concepts to 
Applications in Smart Environment (2025), https://doi.org/10.1007/978-3-031-88304-0.

9 Nick Couldry and Ulises A. Mejias, “Data Colonialism: Rethinking Big Data’s Relation to the Contemporary Subject,” 
Television & New Media 20, no. 4 (2019): 336–49.

10 World Bank, “Digital Transformation Drives Development in Africa,” World Bank Results Briefs, January 18, 2024, 
https://www.worldbank.org/en/results/2024/01/18/digital-transformation-drives-development-in-afe-afw-africa.
 
11 Emmanuel Ogiemwonyi Arakpogun, Elsahn Ziad, Femi Olan and Farid Elsahn, “Artificial Intelligence in Africa: 
Challenges and Opportunities,” in The Fourth Industrial Revolution: Implementation of Artificial Intelligence for Growing 
Business Success, eds. Allam Hamdan, Aboul Ella Hassanien, Anjum Razzaque and Bahaaeddin Alareeni (Springer, 2021): 
375‒88.

12 African Union Commission, Report on Labour Migration Statistics in Africa, Third Edition (2021), https://au.int/en/
jlmp-labour-migration-statistics-reports.

13 Enock Mwakalila, “Income Inequality: A Recipe for Youth Unemployment in Africa,” SN Business & Economics 3, no. 1 
(2022): 15.

14 Jacki O’Neill, Vukosi Marivate, Barbara Glover, Winnie Karanu et al., AI and the Future of Work in Africa, Microsoft 
Research/arXiv, White Paper, 2024, https://arxiv.org/abs/2411.10091.

15 Adrien Lorenceau, Ji-Yeun Rim and Toma Savitki, “Youth Aspirations and the Reality of Jobs in Africa,” OECD 
iLibrary (2021), https://doi.org/10.1787/2d089001-en.

16 O’Neill, Marivate, Glover, Karanu et al., AI and the Future of Work in Africa.

17 Jørgen Carling and Francis Collins, “Aspiration, Desire and Drivers of Migration,” Journal of Ethnic and Migration 
Studies 44, no. 6 (2018): 909–26, https://doi.org/10.1080/1369183x.2017.1384134.

https://doi.org/10.1007/978-3-031-88304-0
https://www.worldbank.org/en/results/2024/01/18/digital-transformation-drives-development-in-afe-afw-africa
https://au.int/en/jlmp-labour-migration-statistics-reports
https://au.int/en/jlmp-labour-migration-statistics-reports
https://arxiv.org/abs/2411.10091
https://doi.org/10.1787/2d089001-en
https://doi.org/10.1080/1369183x.2017.1384134


9

18 Hein de Haas, “A Theory of Migration: The Aspirations-Capabilities Framework,” Comparative Migration Studies 9,  
no. 1 (2021).

19 Aneta Stoker, Kristýna Kvasničková, Eliška Masná, Takuya Nakagawa et al., “Integrative Framework for Understanding 
(Im)Mobility across Geographical Contexts,” Tijdschrift Voor Economische En Sociale Geografie, December 8, 2025,  
https://doi.org/10.1111/tesg.70054.

20 Abiola, “When the Cloud Meets the Ground.”

21 Pitso Tsibolane, Jean-Claude W. Van Belle and Selina Linda Mudavanhu, “Digital Gig Work in Africa: An Exploratory 
Survey,” Improving African Livelihoods with Digital Information & Technology (conference proceedings, 2018),  
https://www.researchgate.net/publication/327596883_Digital_Gig_Work_in_Africa_An_Exploratory_Survey.

22 Danielle Coleman, “Digital Colonialism: The 21st Century Scramble for Africa through the Extraction and Control 
of User Data and the Limitations of Data Protection Laws,” Michigan Journal of Race & Law 24, no. 24.2 (2019): 417, 
https://doi.org/10.36643/mjrl.24.2.digital.

23 De Haas, “A Theory of Migration.”

24 Vincent Belinga and Kolobadia Ada Nayihouba, “Upgrading Skills for Africa’s Economic Transformation 1,” in Making 
the African Continental Free Trade Agreement a Success, eds. Albert G. Zeufack, Fulbert Tchana Tchana and Aly Sanoh 
(Routledge, 2024), 198–233.

25 Jennifer Kandjii, “Hunger, Anger and Strangers: Assembling Refugee Exclusion and Food Insecurity among Refugees 
and Asylum Seekers in South Africa,” in New Directions in South-South Migration, eds. Jonathan Crush, Abel Chikanda 
and Sujata Ramachandran (Springer Nature Singapore, 2025), 83–102.

26 Paulina Makinwa Adebusoye, “Geographic labour mobility in sub-Saharan Africa,” International Development 
Research Centre, Working Paper 1 (2006).

27 Stoker, Kvasničková, Masná, Nakagawa et al., “Integrative Framework for Understanding (Im)Mobility.”

28 Vusi S. Mncube, “The Impact of AI-Driven Automation on Semi and Unskilled Workers in Sub-Saharan Africa’s 
Manufacturing Sector: A Socio-Economic Analysis and Policy Perspective,” in Encyclopedia of Modern Artificial Intelligence 
(IGI Global Scientific Publishing, 2026), https://doi.org/10.4018/406744.

29 Kinyua Gikunda, Dennis Kute and Dedan Kimathi, “Empowering Africa: An in-depth exploration of the adoption of 
artificial intelligence across the continent” (2023).

30 Ayomikun Olugbode and Omotoke Olugbode, “The Impact of Artificial Intelligence on Labour Migration and 
Diversity,” International Journal of Research and Innovation in Social Science 9, no. 10 (2025): 5708–21, https://doi.
org/10.47772/ijriss.2025.910000468.

31 African Union, “Continental Artificial Intelligence Strategy: Harnessing AI for Africa’s Development and Prosperity” 
(2024), https://au.int/sites/default/files/documents/44004-doc-EN-_Continental_AI_Strategy_July_2024.pdf.

32 Ibomoiye Domor Mienye, Yanxia Sun and Emmanuel Ileberi, “Artificial Intelligence and Sustainable Development in 
Africa: A Comprehensive Review,” Machine Learning with Applications 18 (2024): 100591.

33 Mulugeta F. Dinbabo and Adeyemi S. Badewa, “Monitoring Migration Policy Frameworks, Treaties and Conventions 
for Development in Africa,” Journal of African Union Studies S9, no. 1 (2020): 23–49, https://doi.org/10.31920/2050-
4306/2020/s9n1a2.

https://doi.org/10.1111/tesg.70054
https://www.researchgate.net/publication/327596883_Digital_Gig_Work_in_Africa_An_Exploratory_Survey
https://doi.org/10.36643/mjrl.24.2.digital
https://doi.org/10.4018/406744
https://doi.org/10.47772/ijriss.2025.910000468
https://doi.org/10.47772/ijriss.2025.910000468
https://au.int/sites/default/files/documents/44004-doc-EN-_Continental_AI_Strategy_July_2024.pdf
https://doi.org/10.31920/2050-4306/2020/s9n1a2
https://doi.org/10.31920/2050-4306/2020/s9n1a2


10

34 Belinga and Nayihouba, “Upgrading Skills.”

35 Mulugeta F. Dinbabo, Michael Belebema and Emmanuel Quarshie, “South–South Migration: Towards a Regional 
Research Agenda,” in Crush, Chikanda and Ramachandran, 489–98.

36 Samuel Hall, “Youth, Migration and Development: A New Lens for Critical Times,” KNOMAD Paper no. 41 (World 
Bank, 2022), https://documents1.worldbank.org/curated/en/099341308232416934/pdf/IDU-23b769e9-6c61-47f9-83ca-
e0a544f513fe.pdf.

37 De Haas, “A Theory of Migration.”

38 Michael J. Fenlon and Brian K. Fitzgerald, “Creating the Future Workforce Today,” in Business-Higher Education Forum 
(2021).

39 Fenlon and Fitzgerald, “Creating the Future Workforce Today.”

40 Stanley Ifeanyi Nwaonyeiwu, “African Indigenous Economic Systems in the Era of Globalization and Artificial 
Intelligence,” Trinitarian: International Journal of Arts and Humanities 1, no. 2 (2025), https://www.journals.
ezenwaohaetorc.org/index.php/TIJAH/article/view/3568/3697.

41 Folasade O. Isinkaye, Jeffrey O. Agushaka, Abiodun M. Ikotun, Jumoke Soyemi and Absalom E. Ezugwu, 
“Reimagining Smart Villages in Africa through Synergistic Bridging of Technology and Indigenous Knowledge for Rural 
Sustainability,” Discover Sustainability 7, no. 1 (2026), https://doi.org/10.1007/s43621-026-03094-z.

42 Abiola, “When the Cloud Meets the Ground.”

43 De Haas, “A Theory of Migration.”

44 Abiola, “When the Cloud Meets the Ground.”

45 Mohammad Amir Anwar and Mark Graham, “Digital Labour at Economic Margins: African Workers and the Global 
Information Economy,” Review of African Political Economy 47, no. 163 (2020): 1–11, https://doi.org/10.1080/03056244.2
020.1728243.

46 Tsibolane, Van Belle and Mudavanhu, “Digital Gig Work in Africa.”

47 Abiola, “When the Cloud Meets the Ground.”

48 Tsibolane, Van Belle and Mudavanhu, “Digital Gig Work in Africa.”

49 World Bank, “Digital Transformation Drives Development in Africa.”

50 Sara Moussavi, “Localized Multilateralism: Examining the African Development Bank,” SAIS Review of International 
Affairs 44, no. 1 (2024): 37‒49.

51 Hassan Elsan Mansaray, “The Impact of Multinationals on Labour Relations in Developing Countries: A Literature 
Review,” Konfrontasi: Jurnal Kultural, Ekonomi dan Perubahan Sosial 9, no. 1 (2022): 70‒80.

52 Arakpogun, Elsahn, Olan and Elsahn, “Artificial Intelligence in Africa.”

53 Fahd Azaroual, “Artificial Intelligence in Africa: Challenges and Opportunities,” Policy Center for the New South, 
Policy Brief, 2024, https://www.policycenter.ma/publications/artificial-intelligence-africa-challenges-and-opportunities.

https://documents1.worldbank.org/curated/en/099341308232416934/pdf/IDU-23b769e9-6c61-47f9-83ca-e0a544f513fe.pdf
https://documents1.worldbank.org/curated/en/099341308232416934/pdf/IDU-23b769e9-6c61-47f9-83ca-e0a544f513fe.pdf
https://www.journals.ezenwaohaetorc.org/index.php/TIJAH/article/view/3568/3697
https://www.journals.ezenwaohaetorc.org/index.php/TIJAH/article/view/3568/3697
https://doi.org/10.1007/s43621-026-03094-z
https://doi.org/10.1080/03056244.2020.1728243
https://doi.org/10.1080/03056244.2020.1728243
https://www.policycenter.ma/publications/artificial-intelligence-africa-challenges-and-opportunities


11

54 Couldry and Mejias, “Data Colonialism.”

55 Coleman, “Digital Colonialism.”

56 Abeba Birhane, “Algorithmic Colonization of Africa,” in Imagining AI, eds. Stephen Cave and Kanta Dihal (Oxford 
University Press, 2023), 247–60, https://doi.org/10.1093/oso/9780192865366.003.0016.

57 Shakir Mohamed, Marie-Therese Png and William Isaac, “Decolonial AI: Decolonial Theory as Sociotechnical 
Foresight in Artificial Intelligence,” Philosophy & Technology 33, no. 4 (2020): 659–84, https://doi.org/10.1007/s13347-
020-00405-8.

58 Daron Acemoglu and Simon Johnson, Power and Progress (Public Affairs, 2023).

59 Ismai Thamarasseri, “The Future of Work: Navigating Transformations in the Global Labour Market (2025-2030),” 
i-Manager’s Journal on Management 19, no. 3 (2025).

60 Mohamed, Pgn and Isaac, “Decolonial AI.”

61 Mulugeta Dinbabo and Sergio Carciotto, “International Migration in Sub-Saharan Africa: A Call for a Global 
Research Agenda,” African Human Mobility Review 1, no. 2 (2015), https://doi.org/10.14426/ahmr.v1i2.740.

62 Jeffrey Aryee, Patrick Davies, Godfred A. Torsah, Mercy M. Apaw et al., “Building Capacity for Artificial Intelligence 
in Africa: A Cross-Country Survey of Challenges and Governance Pathways” (2025).

63 Ethné Swartz, Caren Brenda Scheepers, Adam Lindgreen, Shumaila Yousafzai and Marianne Matthee, “Introduction 
to Technological Leapfrogging and Innovation in Africa,” in Technological Leapfrogging and Innovation in Africa (Edward 
Elgar Publishing, 2023), 1–16.

64 Caroline B. Ncube, “Intellectual Property and the African Continental Free Trade Area: Lessons and Recommendations 
for the IP Protocol,” Journal of International Trade Law and Policy 21, no. 2 (2022): 105‒21.

65 Amanda Bisong, “Labour Mobility as a Key Element of the AfCFTA: What Role for the AU’s free movement 
protocol,” ECDPM Briefing Note no. 153, 2022.

66 African Union, “Continental Artificial Intelligence Strategy.”

67 Lorenceau, Rim and Savitki, “Youth Aspirations and the Reality of Jobs.”

68 Acemoglu and Johnson, Power and Progress.

69 Birhane, “Algorithmic Colonization of Africa.”

70 Swartz et al., “Introduction to Technological Leapfrogging.”

71 Mohamad Zreik, Badar Alam Iqbal, Munir Hassan and Sharifah Zannierah Syed Marzuki, “Infrastructure 
Development, Inequality, and Employment in Sub-Saharan Africa from the Professional Perspectives of Kenya, Ghana, 
and Tanzania,” Discover Global Society 2, no. 1 (2024): 78.

72 Wendy Williams, “African Migration Trends to Watch in 2025,” Africa Center for Strategic Studies (February 3, 2025).

73 European Training Foundation, Changing Landscape of Skills in the Age of AI (Publications Office of the European 
Union, 2026), https://www.ilo.org/publications/changing-landscape-skills-age-ai.

https://doi.org/10.1093/oso/9780192865366.003.0016
https://doi.org/10.1007/s13347-020-00405-8
https://doi.org/10.1007/s13347-020-00405-8
https://doi.org/10.14426/ahmr.v1i2.740
https://www.ilo.org/publications/changing-landscape-skills-age-ai


12

74 World Bank, “The Promise of Artificial Intelligence,” World Bank Open Knowledge Repository, 2026,  
https://openknowledge.worldbank.org/entities/publication/8d048ad2-5cc3-4fc0-ba22-2e1f82f5d7de.

75 Swartz et al., “Introduction to Technological Leapfrogging.”

76 Ngozi Adeleye and Chiamaka Eboagu, “Evaluation of ICT Development and Economic Growth in Africa,” 
NETNOMICS: Economic Research and Electronic Networking 20, no. 1 (2019): 31‒53.

https://openknowledge.worldbank.org/entities/publication/8d048ad2-5cc3-4fc0-ba22-2e1f82f5d7de


Oluwaseyi Agboola is a Mastercard Foundation Scholar pursuing a Master’s 
in Development Studies at the University of the Western Cape. She holds a 
Bachelor’s degree in International Relations from Obafemi Awolowo University, 
Nigeria. Her research interests centre on sustainable development, inequality, 
urbanisation, climate change, and migration in Africa.

Mulugeta F. Dinbabo is a BSIA Fellow and a Professor of Development 
Studies at the Institute for Social Development, University of the Western 
Cape. His research is shaped by the critical role of Development and Migration 
Studies. He is also the founder and Chief Editor of the African Human 
Mobility Review, an accredited journal of the Department of Higher Education 
and Training and a Scopus-indexed journal.

Bezawork Ayele Kassa is a PhD Candidate studying Social Development at 
the University of the Western Cape. She holds a bachelor’s degree in psychology 
from Wolaita Sodo University and a Master’s in Gender Studies from 
Addis Ababa University, Ethiopia. Her research interests centre on women’s 
empowerment, sustainable development, and the free movement of persons  
in Africa.

ISSN 2563-674X  •  doi:10.51644/BAP114

© 2026 Balsillie School of International Affairs

balsilliepapers.ca


